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o Beveloper September 28,1999 Webal 2689
JOBTITLE TODAY'S DATE DATE GF LAST WARNING
CONCERNS:

A Female employee brought @ complaint of harassment lo Chiis’s Bupervisor { Russ Knoeppel) :
arel hasg asked that the behavior be stopped.

DETAIL OF CONCERNS [EXPLAIN AS SPECIFICALLY AND COMPREHENSIVELY AS
POSSIBLE) ON_ 9-7B-99 (DATES)

On Seplembear 28,1988 a femaie empioyee trought it lo the attention of Chils Rollers Supervisor
{Russ Knoeppel} that Chiis has approached her several times asking her out and that Chris has

alse been saying things to her thal are sexual in nature. The female co-worker is uncomiortable

with these reguests and comments and has asked that it stop imimediately,

FPLAN FOR IMPROVEMENT.

Per Micro Medical Systems policy, any employves found io have harassed a felfow empioyen,
whether § is sexual, physical or verbal will be subject o disciplinary action including possible
termination. Advise Chris Roller that his conduct s inappropnats and wilf not be Yolergied. Chris
will refrain from making any other unweilcome advances whether it is verbal, physicsl or sexual to
arvy other employes, starling medistely. Chris will be placed on an indefirdte probiaiionary
pericd. if Management of Micro Medical Syslems receives 1 more compiaint, Gizzzs wilt be
terminated immediately.

IMMEDIATE SATISFACTORY IMPROVEMENT MUST BE SHOWN AND MAINTAINED OR
FURTHER DISCIPLINARY ACTION UP TO AND IHCLUDING TERMINATION MAY 8E TAKEN

ACTION TAKEN: VERBAL WARNING o~ WRITTEN WARNING >
WRITTEN WARNING AND SUSPENSION OF ____ DAYS FROM TO:

OTHER

_DATE ‘?} 23/ F)
__DATE 728058
EMPLOYEE REFUSES 7O BIGN: IF EMPLOYEE REFUSES 7O ACCERT COFY OF FORM:
“Fhis is 1o sortify that the employee nomed in this sepont ‘Employee refusay o aecept Hsher copy of Biis
wat warned by hisdher superdsotimanager in iy protence warning rutice,” -
czmeeriing the subject malter contained heredy” FPlease initial.
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